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Welcome
Dear Readers
Last year was a year of great resilience, accomplishments and survival.
“We continue to
make a great
difference to their
lives and without
our help some
would not survive.
Our team of
volunteers and
teachers continue to
work tirelessly with
our families in the
effort to meet their
educational, social
and emotional
needs.”

I was very sorry to say goodbye to Abi Brunswick (Advice Co-ordinator) and Isabella Rossi
(Volunteer Co-ordinator) who were made redundant respectively in March 2013 and
October 2012.I was left to manage the charity and carry on with most of their work on 7
hours per week in the period January to April 2013.
At the time of writing new funding for the Manager post has not been secured yet and my
position looks very uncertain with only enough funding for 14 hours to December 2013
and 7 hours to May 2014. I will continue to work many more hours than I am paid for as I
am the founder of AFRIL and I do not wish the organisation to collapse for the sake of the
many clients we continue to assist on a weekly basis and who greatly appreciate what we
do. We continue to make a great difference to their lives and without our help most
would find it very difficult to rebuild their lives and start contributing to the local
economy, culture and society.
Our team of volunteers and teachers continue to work tirelessly with our families in the
effort to meet their educational, social and emotional needs. AFRIL continues to rely
heavily on the great efforts, commitment and enthusiasm of our great team of volunteers
who assist us in delivering all our projects. Without their help we will not exist and I can’t
express in words my sincere gratitude to them all.
AFRIL is still open, yet on a reduced scale as in the latter part of 2013 we only have
funding to deliver the ESOL classes with crèche and the Rainbow Club on Saturdays. We
are all very grateful to Community Education Lewisham and BBC Children in Need
respectively for the funding awarded to these projects. What of the future? This looks
very uncertain indeed but I am sure we will be open in 2014 even tough with very
reduced services.

Iolanda Chirico
Founder and Manager, AFRIL
October 1, 2013
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Board Report
2012-13 has undoubtedly been AFRIL's toughest year to date since founding 7 years ago
as the Charity has received less funding in previous with the result of ceasing some of our
activities, most notably the Advice Service.
However, we still continue to provide a range of quality services for asylum seekers and
refugees in the London Borough of Lewisham; services which are vital to many people in
our local community. This year the Charity has secured funding to run the Rainbow Club
for another 3 years which is very good news to all involved and especial thanks to Iolanda
Chirico and her team for securing this grant.
The Board has also faced change during the year but fortunately we have been joined by
new trustees, who will continue the good work in providing direction and support to the
Charity.
We wish to thank our team of volunteers at AFRIL for all their work over the year, for
without them the Charity could never accomplish its objectives. We would also like to
thanks the teachers who deliver the classes to our beneficiaries, and who continue to
provide expertise and knowledge to the Charity.
Sadly, we said goodbye to 2 of our permanent staff this year: Isabella Rossi, our
Volunteer Co-ordinator and Abigail Brunswick, our Advice Manager. Isabella managed
and co-ordinated all of our volunteers at AFRIL. She undertook this great task with
dedication and commitment to the objectives of the Charity, and not only managed our
volunteers but supported them through training and development. Abigail did fantastic
work managing our Advice Service over the years and accomplished much in the refugee
community as can been seen under Advice Service section below. We wish them both
every success in the future.
Finally, may we remind everyone that AFRIL would not exist without the total dedication
of our manager, Iolanda. This has been the Charity's toughest year and special thanks go
to Iolanda for weathering this storm and with securing the 3 year grant for the Rainbow
Club which has ensured the Charity's survival.

John Axon, ACMA
Treasurer
November 5, 2013
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Mission Statement
Our Mission
AFRIL exists to provide holistic services to relieve refugees, asylum-seekers and migrants’
poverty, Improve their quality of life
• Increase access to the services they are entitled to
• Promote their continued well-being.

Our Values
AFRIL’s values are comprised of the following:
•
•
•

Professionalism: Providing the best possible service in the most effective,
professional and caring way.
Inclusiveness: Our vision is to provide a free service, accessible to all
regardless of ethnicity, political beliefs or religious background.
Community led and community based: AFRIL developed from within the local
refugee and asylum-seeking communities and remains firmly based within
them. Our vision is to provide culturally sensitive and linguistically appropriate
responsive services that effectively meet the needs of our communities.

We all have potential
Our clients need support at some time in their lives and, because of poverty, prejudice or
lack of opportunity they need it more than others. With the right personal and practical
support and access to resources they all have the potential to achieve great things.

Raise aspirations
Build confidence and life skills to empower our clients to set achievable goals and fulfil
their potential.
To thrive and
be free is
a shared aspiration.

Strengthen communities

It is what we all want
for ourselves and our
communities.

Extend opportunities

Helping people to feel safer, building bridges across ages and cultures and working for a
better society for all.

Supporting our clients to build a new life, enabling them to get back on track and make a
positive contribution to their own lives and to the community.
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The Year In Numbers
Profile of our advice clients
Nationality

187
Total number of
clients

499
Indirect
beneficiaries
(clients + families)

42
Nationalities

Sri Lan kan ,
Nigerian and
Jama ican.
Most represented
clients

Zimbabwe
Yemen
Turkey
St Vincent
Sudan
Sri Lanka
Somalia
Sierra Leone
Rwanda
Russia
Romania
Poland
Nigeria
Mauritania
Kosovo
Kenya
Jamaica
Ivory Coast
Italy
Iraq
Iran
India
Guinea
Gambia
Ghana
Germany
Guinea Bissau
France
Ethiopia
Eritrea
Equatorial Guinea
Egypt
Netherlands
Dominican
DRC
Colombia
Cameroon: 0.5%
China
Burma
Bangladesh
Algeria
Afghanistan

Age
1%
1%
1%
0.50%
0.50%

25.50%

2.50%
1%
0.50%
0.50%
0.50%
0.50%

60+
45-60
35-44
26-34
20-25
18-19
16-17

8
22
33
29
7
0
1

Immigration Status
19%

0.50%
0.50%
0.50%

Refused asylum seeker

12%
2%
1%
0.50%
3%
0.50%
1.50%
0.50%
4.50%
1.50%
0.50%
0.50%
0.50%
3.50%
0.50%
0.50%
0.50%
0.50%
1%
0.50%
4.50%
0.50%
0.50%
0.50%
1%

5%

Other

2%

Refugee

14%

Outstanding human
rights claim

14%

Overstayed

6%

Indefinite leave to
remain
EEA national
(naturalised)
Discretionary Leave to
Remain

12%
13%
13%
16%

British (naturalised)
Asylum seekers

5%

Vulnerabilities
Lone parent
Unemployed
Physical health
Mental health
No recourse to public
Homeless

44%
80%
27%
14%
51%
29%
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Education and support
A total of 248 of hours were taught by our paid ESOL teachers.
• ESOL Entry 1, ESOL Entry 2 and Pre-Entry classes: Wednesdays, Thursdays – a
total of 27 students;
• Sewing: 44 hours and Yoga: 36 hours – a total of 25 students;
• Summer courses for parents and children: 20 hours – a total of 12 students;
• Weekdays Crèche: 15 children – a total of 248 hours;
• Rainbow Club: 65 children – a total of 126 hours.
• 10 destitute families received 300 parcels of food from Fareshare.
• During the year, we donated £5,417 to families and individuals from our
destitution fund and through client grants.
• 1,800 sandwiches and drinks were served at our Day Centre.
During the year AFRIL employed 3 part-time staff:
• Manager – 2 days per week;
• Volunteer Coordinator – 3 days a week (to March 2013);
• Advice Coordinator – 3 days a week (to October 2013);
Other resources are:
• 2 part-time English and Math Teachers and Reception Leader;
• 1 part-time Crèche Leader – 7.5 hours per week.
AFRIL runs 8 projects:
•
•
•
•
•
•
•
•

Advice and advocacy
ESOL Classes
Crèche
Rainbow Club (Supplementary Saturday School)
Food Distribution Scheme
Sewing Classes
Yoga classes
Volunteering opportunities
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Advice Service Review

The Advice Service
benefited our core
client group of
refugees, asylum
seekers, irregular
and other migrants.
Between October
2010 and October
2012 the advice
service has seen
3 39 i ndi vidu als.
If we take into
account clients’
families, 7 67
pe ople have
benefitted from the
service. We have
provided ove r
1 ,70 0 offi ce
appoi nt me n ts
and 2 10 h om e
visi ts.

From October 2010 until March 2013 , AFRIL offered an Advice Service.
Trust for London awarded AFRIL £25,000 funding over two years to
prom ote the inclusion and integration of recently established com m unities
(refugees and asylum-seekers) by providing a generalist advice service.
Match funding from the Lee Charity of W illiam Hatcliffe and Scottish
Power enabled us to provide a full-tim e advice service to July 2012. This
was reduced to 21 hours until March 2013.
AFRIL has used the funding to promote the inclusion of recent arrivals to the UK by
reducing poverty and isolation among refugees, asylum seekers and other
migrants. AFRIL’s Advice Coordinator Abi Brunswick (pictured right), provided advice and
guidance on welfare benefits, housing, asylum support, education and healthcare. The
project has also allowed AFRIL to develop links with other organisations and we have
provided immigration and employment advice through outreach advisers. Below are
extracts from the final report written for Trust For London covering the two years they
funded.

About the Advice Service
The Advice Service offered a holistic approach with seamless in-house and external
referrals. Clients were able to access advice, a food distribution scheme, a befriending
and mentoring scheme, English classes, a day centre with social activities and a
supplementary school for children within the organisation. Strong relationships with
solicitors, Lewisham College and Community Education Lewisham, as well as local
mental health services to ensured clients’ needs were met effectively
As a small organisation we were able to provide a consistent service. Clients saw the
same adviser and were able to build a trusting and lasting relationship. The average
Pg. 07
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We have learnt
about the particular
priorities of the
client group, from
supporting people
who have
experienced
trauma, to helping
homeless people
with no access to
benefits and no
right to work.
We have become
increasingly aware
of the entrenched
bureaucratic
problems with
accessing support
for the client group.
Systematic delays
when accessing
benefits and asylum
support mean that
many of our clients
are left with no
income at all,
despite their
entitlement to
support.

number of appointments was five per client. However, some people have continued to
use the service for several years.
The provision of outreach and home visits enabled us to reach more vulnerable clients,
including those who were unable to leave their home due to disability or caring
responsibilities. These clients may otherwise have been unable to access the service.

Achievements
The advice service has helped AFRIL’s clients to access an additional £974,860.84 in
additional welfare benefits, asylum support and voluntary grants. The figure is calculated
on the basis of full year equivalency and is likely to be an underestimation because we do
not always receive feedback regarding successes.
Furthermore:
• We have assisted 114 people with housing problems and helped prevent
homelessness for 57 individuals.
• We successfully achieved the Community Legal Services Quality Mark General Help
with Casework for the areas of welfare benefits, housing and working with refugees
and asylum seekers.
• We successfully achieved the Community Legal Services Quality Mark General Help
with Casework for the areas of welfare benefits, housing and working with refugees
and asylum seekers.
• We have built strong partnerships with other organisations including the Lewisham
Refugee and Migrant Network, Southwark Refugee Project, and the Stephen
Lawrence Trust, through which we have successfully increased our capacity to
deliver immigration and employment advice.
The funding has also allowed us to build interagency links and provide advice from
outreach locations including Downham Library, Lewisham Refugee and Migrant Network
and Simple Business Solutions.

Evaluating the Advice Service
Feedback from clients was collected every quarter. We also collected feedback from
referring organisations and held an annual advice service forum, which allowed clients to
comment on the service and make recommendations for improvement.
100% of those who completed the questionnaire found the service ‘very helpful’ and 97%
found it ‘very clear’. All respondents agreed that they would recommend the service to
family or friends. Comments from clients included:

‘It’s been a lifesaver.’
‘You have been very good to me.’
‘Things are very difficult. But when you come to AFRIL
[the Advice Coordinator] makes them very easy’
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Food Distribution
AFRIL operated a weekly food distribution service to 10 destitute fam ilies
until February 2013. Essential food item s, m eat and nappies were handed
out to 10 destitute fam ilies. This essential service also had to go when the
Advice Service was closed down.
Below are the fam ilies’ com m ents.
“The food distribution really helps me out”
– M s. O
“The food distribution helps feed the children as I don’t receive any other
funds at the moment. It also helps me keep my family healthy and well fed.”
– M s. F
“The food distribution helps keep me stress free as it takes a lot of pressure of
me. My children always ask me what I’m going to bring them from the food
distribution each week, as we are all so dependent on it. Without this food I
would be extremely stressed, as I wouldn’t be able to feed my family or
myself. All in all, both me and my children anticipate and look forward to
receiving food each week!”
– M s. E
“This food has really been helping me, and I really appreciate it. Without the
food distribution I wouldn’t be able to survive as I receive no other forms of
income.”
– M s. G
“My son and daughter normally take the snacks I get from the food
distribution to their football or after school activities. My children now eat 3
meals a day instead of 2 so in my case the food has made all the difference!”
– M s. J
“The food I have received has helped me provide food for my family’s
breakfast, dinner as well as my children’s lunch boxes. It has also allowed me
to have some snacks here and there. I am so grateful for all the food!”
– M s. A
“I really look forward to Mondays because of the food distribution. It helps me
with the packed lunches for my son and really helps as it provides all of our
meals. THANK YOU SO MUCH!”
– M s. L
“The food distribution really helps as it provides for my entire family, without it
we wouldn’t have any peace of mind as we would have no food to eat.”
– M s. P
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The Rainbow Club
The Rainbow Club is a supplem entary school for children aged 4-12 years
old with English as an additional language. There are priority places for
refugees and asylum-seekers. The classes take place every Saturday from
10am -2pm .
The school is split into Reception, Key Stage 1 and Key Stage 2 to ensure
the children are taught the sam e subjects as at school.

In the morning the focus is on Literacy and Numeracy, working in small groups with a
volunteer teaching assistant under the supervision of qualified teachers.
In the afternoon the activities vary - it could be drama, or art, or music. All activities are
designed to improve the children’s ability to interact, improve confidence and be FUN!

Reception Class
Ruth Michaels, Crèche and Reception Leader, looks back on the year.
Fifteen to twenty-three children varying from China, Vietnam, Nigeria to Ghana attended
Reception Class. Most of the children now read and most can write their names, all
children understand and know phonetics and ten now read and write. All children are
able to follow instruction as well as having routine of learning English, maths and
storytelling. Nine children are fully ready to move to year 1, with two or three that need
more help from the Rainbow Club. Eight children still will get more support. The children
enjoyed and loved coming to Saturday School. Healthy eating during snack time is
promoted, while learning about the food, such as the names and colours. We encourage
parents to participate.
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Activities
A day trip at the Soft Ball play area in Peckham for children and parents turned into a
family day out, where new friends were made. The children were able to play and explore.
The 40 children, parents and three volunteers enjoyed the outing greatly. Refuge Week
was great for our reception class as well. It performed in the Horniman Museum and
Gardens in Forest Hill. Parents and children enjoyed the performances very much.
I would like very much to thank Julie, David, Amy, Lorenzo, Rosy and Tina, the newest
team member. She is from China and speaks mandarin. I have enjoyed teaching
reception class. It is a great chance to work with kids.

Case studies
S. had difficulties interacting with others, though he did like to move around the room. At
first he was very shy, but improved very much by talking and is now very confidant in
socialising with others.
M. was very reserved when he first started. He started at level 1 when he could not speak
English. He progressed rapidly and within one month he was in the top of his class. By
summer his confidence was amazing and he was interacting a lot. He is now very happy to
come and likes the school.

Key Stage 1
Nadeem Ali, English and Maths Teacher looks
back at the past year’s achievements and
children’s progress.

English

Some of the
children were very
quiet but almost all
of them have really
come along and
play an active part
at Rainbow Club.
They enjoy coming
to Rainbow Club
and are always
enthusiastic about
their learning.

In English we covered a range of genres
including traditional tales, stories with familiar
settings and instructional writing. The children
enjoyed being introduced to a range of texts
and styles. The children were engaged and
enthusiastic about their learning. I utilised
different styles of learning to help the children
with their speaking, listening and writing. The
class loved role-play and drama activities. This
helped them to retell and rewrite stories. Most
children showed a real improvement in their
writing. Children are able to write sentences using capital letters and full stops. Some
children are experimenting with a range of punctuation and using compound and
complex sentences in their writing. The children are able to retell stories and most are
able to rewrite them adding their own details. They are able to use a wider range of
language to describe things in their writing and a range of connectives to link ideas.
Overall, the children have worked really hard and made a lot of progress this year.

Maths
The children made great progress in maths this year. We focused on adding, subtracting
and basic number work this year to help consolidate their learning in school. They are
now able to work out a range of addition and subtraction. They can add and subtract up
Pg. 11
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to 3-digit numbers and order numbers up to 100, identify and carry on simple number
sequences. The children can partition 2-digit numbers and some can partition 3-digit
numbers. They know division as sharing and can use arrays to work out multiplication.
The children can recognise simple 2D and 3D shapes and their properties. The class is a
lot more independent and confident than they were at the start of the year.

Social/Emotional
The class has grown in
confidence over the whole year.
The children are far keener to
take part in whole class
discussions and share their
ideas. As a whole, they love to
take part in drama and roleplay activities. Some of the
children were very quiet but
almost all of them have really
come along and play an active
part at Rainbow Club.

They are keen and
engaged during
lessons. They can
support each other
during lessons and
also in their
playtimes. They are
well behaved and
friendly.

Children enjoy coming to
Rainbow Club and are always
enthusiastic
about
their
learning. They get on with each
other and the adults that work
with them. Socially, they are
happy to mix in class and in the
playground,
regardless
of
gender or ethnicity.

Case studies – J., K., F. and K.
J. and K. are two boys who have made real progress in numeracy throughout the year.
They have grown in confidence and now participate fully in numeracy lessons. They have
started to multiply and divide. They recognise shapes and their properties and are able to
use a ruler to measure lines and objects. Both boys are happy to come up to model and
answer questions. They are often able to move onto more challenging work. The boys feel
more comfortable and confident with taking risks and challenging themselves. They work
at a good pace and show real enthusiasm and a great attitude in maths lessons. They are
good role models for the other children.
F. and K. have both progressed, albeit at different levels. F. was never able to form her
letters when she first started but is now able to write simple sentences correctly using full
stops and capital letters. She shows a lot more confidence and loves learning. She is keen
to share her work with adults and the other children. She still speaks quietly but more
fluently and with a great confidence. K. has continued to develop her writing showing a
real flair and talent. With good results, I challenged K. to use more advanced forms of
connectives, to include more detail or use a more ambitious vocabulary. K. is a confident
speaker and is extremely articulate. She enjoys reading and performing to the class and is
able to support and work with others.
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Key Stage 2
Aidan Stallwood, Key Stage 2 English and Maths Teacher, shares his views
of the children.
I realise how much the Rainbow club offers for the children of Lewisham. It has been a
privilege to work with these children and share some wonderful experiences. Over the
course of the year we worked on Amazing Africa, looking at traditional tales before
writing our own. This was followed by work on comprehension, where the children were
able to undertake a detailed analysis of a range of text. Whilst in Mathematics we
worked our way through securing Numbers in all four operations (multiply, divide, add
and subtract). We then moved on to real life projects on shape and space – where the
children particularly enjoyed their work on working out the area and perimeter for carpets
at Iolanda’s house! At the end of the year the children were assessed using past SATs
paper – including the newly formed Grammar, Punctuation and Spelling paper – which
showed that all of the children in Key Stage 2 made progress in each subject, some
moving more than two sublevels over the year.

Case studies - J. & K
J. had an unsuccessful start in September 2012, but since he re-joined the group around
Christmas and has shown real progress. It is evident that he is a very capable boy who
loves his Mathematics and is now working at above expectations for children of his age. J.
has been a leader in the group, someone the others turn to for help, especially the newer
children who struggle with language barriers. J. now leaves the year a Level 4 pupil – a
grade he can certainly be proud of!
K. is a very likeable, well-mannered and hard working girl that has been at the club for the
whole of this year (achieving 100% attendance!). Perhaps it is her commitment to
education that has helped her to make so much progress over the academic year in both
Mathematics and English. K. now leaves this year at level 3 – which is above her expected
national average.

Fairbeats!
Fairbeats! was founded in 2009 by Jennifer Raven and Catherine Carter. In
2010 AFRIL welcom ed Fairbeats! as part of the Rainbow Club. W ith the
help of ukulele leader Lydia Hepworth and trainees, Fairbeats! focuses on
two m ain strands: running m usic projects about global citizenship and
providing m usic m aking opportunities for young refugees and asylum
seekers to support literacy and num eracy classes.
Fairbeats! Music project is going from strength to strength at The Rainbow Club. Rainbow
Club participants have benefited from weekly music to learn fife and ukulele. Fairbeats!
leaders Jenn Raven, Lydia Hepworth and Catherine Carter have provided activities all year
round.
This culminated in joyful end of term musical celebrations at Christmas and Easter, as
well as a spectacular performance by 38 young people at refugee week celebrations at
The Horniman museum in June. A celebration DVD of the event was made and given to
all families at the end of the summer term.
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Two more years!
Fairbeats! has been awarded two more years of funding by Youth Music, including
funding for the Rainbow Club activities and outreach work at Refugee Action Kingston
who are now benefiting from Fairbeats! holiday ukulele courses. Crèche leaders at both
centres will also receive training about leading music making in Early years sessions.

Bursary scheme
Fairbeats! has set up a bursary scheme to support the young people we work with to
access music making opportunities beyond AFRIL. Already several participants have
benefited from this by taking part in Trinity Laban’s ‘Animate Orchestra’; a Lewisham
Music hub ukulele half term course and a music project at Goldsmiths University about
making an opera. We have financially supported two of our participants to enroll with the
Midi Music Company in Deptford and begin weekly guitar and drum lessons from Sep
2013 as well as two participants in Kingston to take ukulele lessons with Kingston Music
hub.

Workshop
As a result of the successful performance at the Horniman refugee week event Fairbeats!
was invited to bring AFRIL participants back to the museum for a two day summer
workshop. Six families attended and took part in creative music workshops lead by
Catherine Carter and Lucy Drever. We hope to continue to develop this partnership with
the Horniman Museum and Gardens.

Trainee scheme
Fairbeats! also runs a trainee scheme for young music leaders. This year Trinity Masters
student Panaretos Kyriatzidhs spent the year supporting music making at the Rainbow
Club. Nick Ereuat (trainee from 2011-12) also ran a highly successful music summer
school at the Leemore Centre in summer 2013.

Support
We are thankful to the Stuart Feakins Trust, Michael Tippet Musical Foundation, The Cooperative, personal fundraising by Jenn Raven and Nick Ereuat, Sound Connections and
of course Youth Music for their continued support.

Case Study
X. attends music sessions at the Rainbow Club. He is in key stage two so he has both a
creative music making session and a ‘skill’ session in which he learns ukulele. X. is shy
and well behaved and at first was overwhelmed by some of the more boisterous
participants.
Over the year it has become apparent that X. is a talented musician and is making real
progress on the ukulele. The Fairbeats! ukulele leader accompanied him on a half term
course with Lewisham Music Hub and he took part in Animate Orchestra Summer School
in which he worked with young people from all over the borough. He also attended
Fairbeats! Summer School, clearly demonstrating what he had learnt from the
opportunities at Animate by confidently and rhythmically contributing to the ukulele
ensemble.
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Crèche
AFRIL Crèche offers daily opportunities to share
and enjoy a wide variety of activities, like
rhymes, music, songs, play and activate stories.
Teaching is often done through play, where the
child learns about subjects and other people.
Physical movement in action songs and rhymes,
role-play and practical experiences have been
very successful. The children were also
encouraged to communicate their thoughts,
ideas and feelings through a range of expressive
forms. Crèche is important for supporting child
needs through fun learning activities as well as
supporting transition.
Activities for the children in the crèche were
developed according to their ages and abilities. Most children settled down in one month,
while for some others it took longer. We have worked closely with the parents to achieve
this.
With help of ESOL teacher Adele some parents from ESOL
class joined in more actively. A new family learning project for
2013-14 started, which is called “Learn with your toddler”.
Many families joined in September 2013 and the interest is
so big that we will offer two sessions per day.
AFRIL crèche volunteers face a big problem of funding which
affects our work. Support by Sri-Lankan women such as
Suggande and Koga, who provide most reliable support to the
crèche, has been priceless. I thank all the volunteers that
have supported us.
Ruth Michaels
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ESOL
AFRIL runs English as a Second or
Other Language (ESOL) classes for
refugees, asylum seekers and other
m igrants. Our ESOL classes are open
to all the fam ily!

Learners wanted to
learn how to explain
a problem at home,
so we looked at that
and at the language
to help them
contact electricians,
plumbers and gas
engineers.

English for Parents
Adele Harris, ESOL Tutor looks back at the
year’s achievements and the students’
progress.
This course period began with diagnostic
assessments to identify learners’ levels and
specific needs. Learners were asked to
identify relevant learning goals to keep them
engaged.

Building confidence
The goals for the Autumn term were to read aloud to children; stay healthy and safe and
feel confident when going to the doctor or the hospital; how to introduce themselves; be
able to complete forms and understand typical language used in shopping contexts.
In the spring term the goals included confidently using the emergency services; writing in
complete sentences with punctuation; understanding school vocabulary and using the
phonic alphabet. School vocabulary is important to children and parents and creates
opportunities for learners to interact with their children, such as doing picture and word
matching exercises together for homework. In the final term Health Vocabulary and
visiting the doctor were included in greater detail. Learners wanted to learn how to
explain a problem at home, so we looked at that and at the language to help them
contact electricians, plumbers and gas engineers. Learners enjoyed interactive
activities, such as question and answer exercises or role-plays. Certificates were given to
all learners in recognition of their attendance throughout the year.

Case studies - Ms. A. and Ms. B.
A. had very poor literacy skills at the beginning of the year, but she can now identify
sounds represented by written letters. She has memorised alphabet sounds and can
‘sound out’ simple words. She can sound out consonants, such as ‘c’ for ‘cat’ and blend it
with a vowel to create a ‘ca’ sound, for example. She has made a lot of progress in terms
of holding a pen, writing and can now manage the beginner readers. She used nursery
rhymes with her child, which also strengthened her understanding of basic sound-letter
correspondence. At the end of the year, A. understood how to express ideas in complete
sentence.
B. is literate in her first language and needs to develop experience, confidence and
vocabulary to succeed. She is eager to learn and is encouraged by activities that she can
do with her children. B. overcame her low self-confidence, by experiencing benefit to
herself and her sons of shared activities. She became more receptive to the language as
she moved into familiar topics, such as public transport and shopping. Her confidence has
developed so much that she is now interested in verbs and nouns.
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Parents Into Employment
The Parents Into Employment class began with some diagnostic assessments and
“getting to know you” activities to identify learners’ work experience and goals for the
future. The course goals were to talk about their skills and the job they would like; to be
able to complete application forms; to produce a CV and to understand key words to help
get a job. Free classes provided by the library and volunteering opportunities provided by
AFRIL and Lewisham Volunteer Centre were warmly received.

‘What can you do?’ ‘I can ...’
Lessons often began with learners participating in a question and answer session with
asking each other the question ‘What can you do?’, written on the whiteboard. Prompts
became unnecessary as the term progressed, but learners initially needed to complete
the response ‘I can.............’. As the term progressed, learners noted new vocabulary into
their notebooks without my prompt and it became a resource that they can look at with
their children.
At the end of the course, learners were able to present themselves confidently and
express what work they were seeking. They understood how to complete application
forms and could talk about their skills. They drafted letters to offer their voluntary support
at libraries or their children’s schools and to help in charity shops. All in the class
successfully completed the course.

Case studies - Ms. A. and Ms. B.
A. can read and write in her own language, but needed a lot more practice in speaking
and listening in English. Her confidence developed to the point where she composed a
letter to offer voluntary assistance at her daughter’s school. She was anxious about
speaking, but now seems to use the vocabulary notebook confidently.
B.’s confidence developed quickly because she enjoys working with other people and she
can specify exactly what she wants. Registering on the Pathways project at Lewisham
Volunteer Centre should provide a broad range of volunteering experience, which will
create employment opportunities for her. Reading with her daughter at home will help to
build her confidence and improve her speaking skills.

The Power Of Reading Together
The Power of Reading Together class was developed in order to bridge a gap identified by
service users. The course goals were to confidently read to children and involve them in
the story, to make animal noises to keep children engaged in reading books, to
understand healthy eating and how to facilitate that for children and to sing songs with
children. Interaction with their primary care giver assists a child’s acquisition of language
and parents benefit from such interaction.

Reading to children
After initial reading and writing activities, the adults would join the crèche to practice
spelling and reading activities with the children. Learners enjoyed the opportunity to
practise reading, which was not in their comfort zone, but they understood the necessity
of reading to their children and relished the support provided.
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The spelling and vocabulary activities related to common or zoo animals, plus food and
cooking vocabulary. Cutting, sticking and spelling activities were provided, which learners
shared with their children in the crèche. Animal sounds were made to show parents how
to keep children engaged in reading and nursery rhymes were sung to involve everyone.

Real life experiences
Real life experiences were used to discuss diet and cooking. Recipes were recorded in
written form to reflect on healthy eating. Learners enjoyed discussing the topic of healthy
activities and healthy meals.
An end of course trip to London zoo was provided as enrichment activity. This
consolidated all of the animal vocabulary and was a fun shared experience for the
parents and children.
Evaluation forms suggest that a number of learners enjoyed learning and particularly
speaking with their children.

Case studies - Ms. A. and Ms. B.
A. was very comfortable with copying English vocabulary into her notebook with
simultaneous translation into her first language. Notebooks were provided for all learners
to make vocabulary more accessible. A. numbered the words in her notebook in order to
help with identification.
She developed confidence in reading to her son. By the end of term, she enjoyed reading
to him and engaged him by making animal sounds and singing nursery rhymes. She is still
a little shy and is anxious about speaking which leads her to guess how to pronounce
words, rather than drawing on her experience.
B. was initially reluctant to engage with her son in the crèche, but they both relaxed after
repeated practice of some songs.
Mother and son needed some direction to share the cutting up and sticking activities, but
they did begin to enjoy working with each other.
B. wrote that her children are happy at AFRIL and that she likes learning English at AFRIL.
In response to the question why do you come to class, B. wrote that she is learning English
to help her children and to help her get a job.
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Classes
Sewing Class
It can safely be stated that without the determ ination of Brigitte Hurrell,
AFRIL would not have been able to offer the Sewing Class this year.
Brigitte has worked tirelessly to raise funds and teach the class. Thanks to
Brigitte’s involvem ent, AFRIL received clothes, m oney and food for people
in distressful circum stances. AFRIL is in great debt with Brigitte and see in
her a great inspiration.
We started last year without enough funding for the hire of the hall. So I fundraised
amongst my coffee club members and sold home made jams and chutneys at my
theatre class. A larger effort was the 'Soup Kitchen' last November where I asked
amongst the traders at the Blackheath Farmers Market for donations of vegetable and
bread and cheese. We received generous donations from farmers and bakers. With the
help of friends we cooked three different soups: carrot and coriander, leek and potato,
pumpkin and apple and invited all my friends to my house for soup and bread. This raised
over £300. So the hall was secured for the rest of the year.
There were between four and eight ladies attending the sewing class where they made
skirts, children's dresses, tops for themselves as well as mending and altering clothes.
Unfortunately due to health reasons I was out of action from May till the end of the term.
Brigitte Hurrell

Yoga Class
The yoga class is run on every Thursday. This group is very special for me. All the students
take the classes very seriously and never miss a session. They all work hard. We also
have lots of fun during the classes. Yoga is very relaxing. It is good for the mind and body.
It acts as a stress buster. It also helps in reducing pain. You feel more energetic and fit. It
acts as a motivator. It helps improve bladder control. It also helps to build your social
circle, meet new people and exchange ideas. Yoga also helps in weight loss.
The weekly sessions on Thursdays include ‘asanas’ (postures), meditation for the mind
and ‘pranayama’ (breathing exercise), which helps to regulate breathing and is effective
against asthma.
Karen Kenton

Case studies
Ms R. – “My knees would hurt a lot and after I started coming here, I realised that
the pain had reduced considerably. I practice what I learn here at home and it
definitely has helped me. My husband is very happy that I am attending these
sessions and he says that I look younger.
Ms S. – I had a fall. It took ages to heal. I was supposed to undergo an operation,
but once I started yoga my doctor has delayed the operation. We at the Yoga class
are working on it. Every week the teacher supervises me and guides me.
Mr YG. – I use a walking stick to help me walk. But from the time I started Yoga, I
do not use it when I come walking to the class. Yoga has also helped me lose
weight and I feel better.
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Volunteering
Volunteers are the lifeblood of AFRIL and we would not exist without them .
The num ber of volunteers averaged at 40 during the year with each
volunteer offering a m inim um of 3 hours per week for a staggering total of
120 hours per week.
The positions filled are as
follows: interpreters, drivers,
mentors and befrienders,
office, finance, teaching,
crèche events assistants,
marketing and publicity. More
of our clients also are
volunteering assisting in the
running of events and
activities and also working in
the office helping with admin
and finance. Sadly our
Volunteer
Co-ordinator,
Isabella Rossi was made
redundant in October 2012 due to lack of funding and as a result we had to cut down on
both services and the number of volunteers mainly young volunteers from local colleges.
The young students, mostly from Christ the King Sixth Form college, had in previous years
helped at the Rainbow Club, with fundraising events at their college and as activists
delivering presentations in the community to raise awareness of refugee issues.
We will work hard to secure funds to employ a Volunteer Co-ordinator, an essential post
for AFRIL as it is in our mission to empower our clients to volunteer to acquire the
necessary skills to look for jobs and start playing an essential part in the local economy
and society.

Case studies
Amy: Teaching Assistant
I started working as a voluntary Teaching Assistant at AFRIL in September with
Ruth and a few volunteers.

“I think the
work AFRIL does is
amazing and I wish I
could stay on”

My role consisted of assisting Ruth with the children, for example with maths,
reading, writing and crafts. I also helped prepare for the lessons such as by
photocopying work sheets, setting up the room and preparing for break and
snack times. I worked with about fifteen kids, and for me it was really rewarding
to work with children of refugees and children of all cultures as despite having
some experience working with children this was not something I had done
before.
I think the work AFRIL does is amazing and I wish I could stay on, I was so glad
to hear that funding was extended for another few years. AFRIL is a great
environment to make friends as well as an experience of working with children,
everyone who works there is lovely and the teachers and volunteers were so
dedicated to the job. I became close with Ruth and I think she's an asset to the
team and made every lesson enjoyable for us as well as the kids.
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I also found it rewarding to see the children change and grow across the space of
a year, and knowing that I contributed in a small way to their achievements was
a great feeling. I'm really going to miss the kids and staff at AFRIL, but ill
definitely be visiting whenever I can!

Nathan: Arts & Crafts Leader

“I've found it an
eye-opener to the
diverse needs of
some young
Londoners and
their families”

I started with AFRIL in September 2012 as Arts & crafts Leader for Key stages 1
and 2, I've had a great year working with the team to support and develop the
individual characters of the young students and I think everyone has a great
time, benefiting from the fun atmosphere and sense of community
which AFRIL provides.
Without a doubt I've witnessed fantastic character and ability development in the
children, and enjoyed being able to contribute to their confidence and their
exploration of Art, which I hold to be not only a fun activity, but also an important
device for making the most of life.
I found the position while searching for local volunteering causes, and being
specific to my design background and limited teaching experience, hoped that it
would help me develop teaching skills to use in the future. As well as doing just
that, I've found it an eye-opener to the diverse needs of some young Londoners
and their families. The weekend sessions really help with communication skills
for some students, and provide a comfortable setting for their personal
development.
The team that work there are really friendly and supportive, and we all had a
chance to celebrate the ongoing work being done for the families, and the value
of the volunteers who make it possible.

Ms N.: From client to volunteer
AFRIL has become my second home. Being here helped me to master my fears
and my anxiety, overcome and face other people's glances, express myself,
understand others and eventually started living again. I am no longer afraid of
people and I made some friends.

“The work we have
been doing together
helps me a great
deal to develop my
professional skills”

As a volunteer I was impressed by my first Rainbow Club, which I really loved.
The availability of people is what made an impression on me. Everybody joined in
to please the children and their parents. I was stunned to see the manager do the
cleaning after the service. The work we have been doing together helps me a
great deal to develop my professional skills, since I used to be a secretary before
becoming a salesperson. I cannot thank you enough for your availability and your
patience. All the above has increased my availability and desire to be a part of
AFRIL. I also want to contribute more by offering my help at all levels, such as
prepare meetings or participate in fund-raising on top of what I'm doing with you:
working with the children and the others to improve my competency in English.
What I hope that AFRIL can offer in the future, being a refugee and learning the
English language, is to increase the number of lesson days for learners. I think
there should be a counselling unit for the learners and the refugees since after
our lessons we leave the classroom with our fears and doubts…
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AFRIL Financial Statements
Independent examiner's report on the accounts
Report to the
trustees/members of

Action For Refugees In Lewisham

On accounts for the
year ended

31 May, 2013

Set out on pages

23 – 31

Respective
responsibilities of
trustees and
examiner

Charity no

1116344

The charity's trustees are responsible for the preparation of the accounts. The charity’s
trustees consider that an audit is not required for this year under section 144 of the
Charities Act 2011 (the Charities Act) and that an independent examination is needed.
It is my responsibility to:
•
•
•

examine the accounts under section 145 of the Charities Act,
to follow the procedures laid down in the general Directions given by the Charity
Commission (under section 145(5)(b)) of the Charities Act, and
to state whether particular matters have come to my attention.

Basis of independent
examiner’s statement

My examination was carried out in accordance with general Directions given by the
Charity Commission. An examination includes a review of the accounting records kept by
the charity and a comparison of the accounts presented with those records. It also
includes consideration of any unusual items or disclosures in the accounts, and seeking
explanations from the trustees concerning any such matters. The procedures undertaken
do not provide all the evidence that would be required in an audit, and consequently no
opinion is given as to whether the accounts present a ‘true and fair’ view and the report is
limited to those matters set out in the statement below.

Independent
examiner's statement

In connection with my examination, no matter has come to my attention
1. which gives me reasonable cause to believe that in, any material respect, the
requirements:
• to keep accounting records in accordance with section 130 of the Charities
Act; and
• to prepare accounts which accord with the accounting records and comply
with the accounting requirements of the Charities Act have not been met; or
2. to which, in my opinion, attention should be drawn in order to enable a proper
understanding of the accounts to be reached.
Stuart Mellor
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Public benefit
All of our activities are undertaken to further our charitable purposes for the benefit of
the public. The Trustees have had regard to Charity Commission guidance on public
benefit in section 4 of the Charities Act 2006.

Financial Review
2012-13 has been AFRIL’s toughest year to date with government funding cut backs
hitting the Charity. As a result, AFRIL has closed the Advice Service in March 2013. As a
result of reduced funding, income for the year has fallen from £110,053 in 2012 to
£40,866, a decrease of 63%. However, AFRIL continues to fundraise from supporters
with just under two thousand raised during the year.
Although income has fallen 63%, resources expended has only fallen 24%. This is due to
AFRIL receiving income in advance in prior years and spent in the current year (2013:
£75,558, 2012: £99,337).
The net outgoing resources of the charity were £34,692 for the year, a significant
reduction from previous years where AFRIL was generating net incoming resources
(2012: £10,716) and again a result of reduced income for the year. We expect to see
this trend reversed in the next financial year now the Charity has secured 3 year funding
for the Rainbow Club.

Reserves
Total reserves of the charity have decreased from £62,754 in 2012 to £28,062 in 2013.
73% (£20,416) of reserves are restricted and are intended to be spent on specific
charitable activities in 2012/13.
At the end of the 2011-12 financial year, the Charity decided to transfer general reserves
to the Advice Service and Volunteer Service when it was decided to close those
activities. This was to cover any contingency costs of close down. The net unspent funds
were transferred back to general reserves at the end of 2012-13.
The charity’s reserve policy is keep at a minimum a balance of £2,000 in unrestricted
reserves to be used for flexibility in day to day financial management, providing a
contingency for any unforeseen expenditure and applying these funds as needed in
service delivery. Unrestricted reserves have substantially risen from £3,979 in 2012 to
£7,646 in 2013 and the reserve policy has been maintained.
John Axon, ACMA
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Statement of Financial Activities
Statem ent of Financial Activities (including Incom e and Expenditure
Account) for the year ended 31 M ay 2013.

Incoming resources:
Incoming resources from generated funds
Voluntary income:
Donations and grants
Activities for generating funds
Interest received
Other

Notes

2a

2b

Total incoming resources
Resources expended:
Costs of generating funds
Charitable activities
Grants and bus passes paid to clients
Day centre, educational activities, advice
Governance costs

Reconciliation of funds
Total funds brought forward
Transfer between funds
Total funds carried forward

Restricted
Funds
£

Total
Funds
£

Total
Funds
£

1,955

38,580

40,535

109,781

44
287
______
2,286
______

______
38,580
______

44
287
______
40,866
______

139
133
______
110,053
______

-

5,002

5,002

4,556

______
______

4,300
64,748
1,508
______
75,558
______

4,300
64,748
1,508
______
75,558
______

3,175
89,969
1,637
______
99,337
______

2,286

(36,978)

(34,692)

10,716

3,979
1,381
______

58,775
(1,381)
______

62,754
______

52,038
______

7,646
______

20,416
______

28,062
______

62,754
______

3

Total resources expended

Net incoming/(outgoing) resources

Unrestricted
Funds
£

4
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Balance Sheet
Action for Refugees in Lewisham, Balance Sheet as at 31 May 2013.
Note

2013
£

£

2012
£

£

Fixed assets
Tangible Assets

5

-

-

Current assets
Debtors

6

Cash at bank and in hand

300

824

29,869

65,519

2,107

3,589

Creditors: Amount falling
due within one year

7

______
Net current assets
Total assets less current
liabilities
Net assets

8

Funds

9

Restricted Funds
Unrestricted Funds
Total funds

______
28,062

62,754

______

______

28,062

62,754

28,062

62,754

20,416

58,775

7,646

3,979

28,062

62,754

These accounts have been prepared in accordance with the special provisions relating to
small companies within Part 15 of the Companies Act 2006.
The notes form part of these financial statements.
Approved by the Directors and Trustees on 21st November, 2013 and signed on their
behalf.
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1. Notes to the financial statements
Action for Refugees in Lewisham, notes to the financial statements.
1. Accounting policies
1.1 Basis of Preparation of the Financial Statements
The financial statements have been prepared under the historical cost convention and in
accordance with the Financial Reporting Standard for Smaller Entities (effective January
2007), the Companies Act 2006 and the Statement of Recommended Practice:
Accounting and Reporting by Charities issued in March 2005.
1.2 Incoming resources
Income is recognised the financial statements when the charity becomes entitled to the
income and the amount can be quantified with reasonable accuracy. Voluntary income is
received by way of grants and donations and is included in full in the Statement of
Financial Activities when receivable. Grants, where the entitlement is not conditional on
the delivery of a specific performance by the charity, are recognised when the charity
becomes unconditionally entitled to the grant. Incoming resources from grants, where
related to performance and specific deliverables, are accounted for as the charity earns
the right to consideration by its performance.
1.3 Resources expended
Expenditure is recognised on the accrual basis as a liability is incurred.
Charitable expenditure comprises those costs incurred by the charity in the delivery of its
activities and services for its beneficiaries. It includes both costs that can be allocated
directly to such activities and those costs of an indirect nature necessary to support
them.
Governance costs include those costs associated with meeting the constitutional and
statutory requirements of the charity and include examination fees and costs linked to
the strategic management of the charity.
Costs relating to a particular activity are allocated directly. Other costs are allocated on
an appropriate basis such as staff time or estimated usage.
1.4 Tangible Fixed Assets and Depreciation
Tangible Fixed Assets are stated at cost less depreciation. Depreciation is provided at
rates calculated to write off the cost of fixed assets less their estimated residual value
over their expected useful lives on the following bases:
Furniture and Equipment: 25 % straight line basis
1.5 Restricted Funds
Restricted Funds are to be used for specified purposes as laid down by the funder.
Expenditure which meets these criteria is identified to the specified fund together with
any other costs agreed by the donor.
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1.6 Unrestricted Funds

Unrestricted funds are grants, donations, self-generated and other income received by
the charity without further specified purpose and are available as general funds and
expendable in furtherance of the objects of the charity.

2. Voluntary income and other incoming resources
2a Voluntary income
Grants and donations

Unrestricted

Restricted

Total

Total

2013

2012

Unrestricted

Total
2012

£

£

£

AB Charitable Trust
BBC Children in Need
Catholic Women League
Eleanor Rathbone Trust

-

-

-

5,000

-

5,944

5,944

14,674

-

-

-

75

-

2,000

2,000

-

2,000.00

Evening Standard Dispossessed Fund

-

-

-

10,000

Foyle Foundation
Frank Buttle
Hilden Charitable Fund
John Paul Getty
LewCas
Lee Charity William Hatcliffe

-

-

-

5,000

-

1,300

1,300

-

-

-

-

5,000

-

5,000

5,000

999

5,000.00

5,000.00

999.00

-

1,000

1,000

1,000

1,000.00

1,000.00

1,000.00

-

2,500

2,500

5,000

2,500.00

2,500.00

5,000.00

London Borough of Lewisham

-

4,885

4,885

15,400

4,885.00

4,885.00

15,400.00

-

100

100

-

1,955

801

2,756

7,646

-

1,331

1,331

-

2,900

2,900

-

-

-

9,999

-

9,375

9,375

9,375

-

-

-

-

-

1,444

1,444

5,352

______

_______

£

£

-

5,000.00

5,944.00

5,944.00

14,674.00

-

-

75.00

-

10,000.00

-

5,000.00

1,300.00

-

1,300.00

-

-

5,000.00

100.00

100.00

-

801.05

2,756.16

7,646.00

13,310

1,330.95

1,330.95

13,310.00

2,950

2,900.00

2,900.00

2,950.00

-

9,999.00

9,375.00

9,375.00

_______ _______

1,955

38,580

40,535

______

_______

_______ _______

Unrestricted

Restricted

Total Voluntary income

£

Total
2013

£

Methodist Church
Other Grants and Donations
Scottish Power
St Martin's in the Field
Team London
Trust for London
Vicar's Relief Fund
Youth Music

£

Restricted

110,780

1,955.11

9,375.00

______
1,955.11

-

-

1,443.78

1,443.78

5,352.00

_______

_______

_______

38,579.78

______

_______

Unrestricted

Restricted

38,534.89
_______

110,780.00
_______

2b Other incoming resources

£

Sundry Income

£

287

-

______

_______

287

-

______

_______

Total

Total

2013

2012

£

£

£

287

133

286.75

_______ _______
287

133

_______ _______

______

Total

Total

2013

2012

£

£

£

286.75

133.00

_______

_______

_______

286.75

-

286.75

133.00

______

_______

_______

_______
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3. Resources expended
Resources expended represent the following direct and apportioned costs.

3 Resources expended
Costs of
generating
voluntary
income

£

Accommodation
Accountancy
Advertising and
publicity
Advice Worker
Central office costs
Consultancy
Destitution Fund
Equipment
Fundraising
Grants paid to
Clients
Insurance
Manager
Materials &
refreshments
Miscellaneous
Premises
Revaluation
Subscriptions
Teacher fees
Training
Travel & transport
Venue hire
Volunteer coordinator
Volunteer expenses

Charitable
activities

Governance
costs

2013
Total

2012
Total

£

£

£

£

-

30
-

429
-

360
-

30
360
-

350
35

19,340
2,116
1,117
2,293
4,300

- 19,340
- 2,116
- 1,117
- 2,293
429
- 4,300

26,303
2,898
3,188
1,943
1,292
3,175

4,573
-

12,804
3,525

233
915 18,292
- 3,525

376
18,224
6,849

-

466
2,566
128
8,320
80
2,612
6,674

_______
5,002
_______

2,677
_______
69,048
_______

-

466
2,566
128
8,320
80
2,612
6,674

1,656
3,113
(4,437)
1,058
13,759
70
592
4,552
12,656

- 2,677
_______ ______
1,508 75,325
_______ ______

1,685
_______
99,337
_______

Costs of
generating
voluntary
income

£

Charitable
activities

£
30.00

Governance
costs

£
360.00

19,339.82
2,116.00

2013
Total

£
30.00
360.00
0.00
19,339.82
2,116.00
0.00
1,117.40
2,292.59
429.36
4,300.00

1,117.40
2,292.59
429.36
4,300.00
233.00
18,291.76
3,524.83
465.49
2,566.22
128.00
8,320.01
80.00
2,611.90
6,674.48
2,677.47
_______
_______ ______
429.36 74,535.97 593.00

233.00
18,291.76
3,524.83
465.49
2,566.22
0.00
128.00
8,320.01
0.00
80.00
2,611.90
6,674.48
2,677.47
_______
75,558.33
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4. Net income for the year
4

Net income for the year
The net income for the year is stated after charging:
2013

2012

£

£

-

-

360

350

2013

2012

£

£

40,953

55,436

3,353

5,280

______

______

44,306

60,716

Depreciation of tangible fixed assets owned by the
Charity
Independent Examiner's Remuneration
- Accountant fee

Staff costs
Staff costs during the year were:
Salaries and wages
Social Security costs

No employee received emoluments of more than £60,000 p.a.
The average weekly number of employees during the year, calculated on the basis of full
time equivalents was 1 (2012 - 2).
Related Party Paym ents:
During the year, Catherine Carter served provisionally as trustee of the Charity. At the
time, Catherine was managing the Rainbow Club every other Saturday and the Board
decided that there would be no conflict of interest if Catherine continued managing the
Rainbow Club. During the time Catherine served provisionally on the Board she earned
£400 managing the Rainbow Club from 19th January 2013 to 25th May 2013.

Tangible fixed assets
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5. Tangible fixed assets
5

Tangible fixed assets

Cost at 1 June 2012
Additions at cost
At 31 May 2013
Depreciation:
Accumulated Depreciation
at 1 June 2012
Charge for year
At 31 May 2013
Written Down Values:
At 31 May 2013

Office Equipment
£
3,171
________

Total
£
3,171
________

3,171
________

3,171
________

3,171
________

3,171
______

3,171
________

3,171
______

________

________

-

-

At 31 May 2012

6, 7, 8 – Debtors / Creditors / Analysis of net assets between funds
6

Debtors
2013
£
300
_______
300

2012
£
274
550
_______
824

2013
£
328
1,110
669
_______
2,107

2012
£
2,250
1,339
_______
3,589

Unrestricted
Funds
£

Restricted Funds
£

Total
Funds
£

7,646
7,646

22,523
(2,107)
20,416

30,169
(2,107)
28,062

Employees
Income Accrued

7

Creditors
Amounts falling due within one year:

Employees
Accrued expenditure
Social Security and other taxes

8

Analysis of net assets between funds

Fund Balances at 31 May 2013 are
represented by:
Current Assets
Creditors: Amounts falling due within one year
Total net assets
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9. Funds
9

Funds
Fund movements were as follows:

Restricted Funds
AB Charitable Trust
Advice Worker
Client Grants
Day Centre
Destitution Fund
John Paul Getty
Magical Stars
Rainbow Club
Volunteer Co-ordinator
Total Restricted Funds
Unrestricted funds:
Total funds

At 01Jun
2012
£

Incoming

Outgoing
£

Transfers
between
funds
£

At 31May
2013
£

£

3,500
7,369
13,182
3,248
399
25,261
5,816
______

15,205
4,300
1,672
1,515
5,000
4,000
6,888
______

(3,500)
(19,512)
(4,300)
(9,584)
(3,502)
(1,500)
(4,399)
(21,764)
(7,497)
______

(3,062)
1,681
______

5,270
1,261
3,500
10,385
______

58,775
______
3,979
______
62,754

38,580
______
2,286
______
40,866

(75,558)
______
______
(75,558)

(1,381)
______
1,381
______
-

20,416
______
7,646
______
28,062

Fund Descriptions:
• AB Charitable Trust: To part fund the manager's post.
• Advice Worker: Advice and advocacy on a range of specialist topics. This service
closed in March 2013.
• Client Grants and Destitution Fund: Monetary support for destitute families and
adults.
• Day Centre: Weekly day centre providing ESOL, sewing classes and lunch also
giving an opportunity for people to practice English.
• John Paul Getty: To part fund the manager's post.
• Magical Stars: Arts/crafts sessions for parents and children
• Rainbow Club: Supplementary school for children.
• Volunteer co-ordinator: Manage and administer AFRIL's volunteers. This post
ended in October 2012.
Unrestricted funds:
• General reserves to be used to further AFRIL's charitable objectives at trustees'
discretion.
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Supporters and Partners
Our Partners
•
•
•
•
•
•
•
•

Christ the King Sixth Form College (Activists and Fundraisers)
Fairbeats! (Music Session at the Rainbow Club)
Lewisham Multi-Lingual Advice Service (Outreach Tamil Advice)
Lewisham Churches for Asylum-Seekers (Volunteers for sandwiches collection)
Lewisham Refugee and Migrant Network (Outreach Immigration Advice)
Lewisham Library (Storytellers at end of term Parties and Six books Challenge for
ESOL Students)
Amnesty International-Blackheath (Food Donations)
Pret-a-Manger (Sandwiches and refreshments for all our classes)

A special thank to the m any m em bers of the local com m unity who
continue to donate food, bedding, clothes and furniture.
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Thank You
AFRIL Board
Anne Desir until February 2013
John Axon
Eilidh McPherson until December 2012
Conall Watson until December 2012
Gwawr Thomas until December 2012
Gemma Juma until December 2012
Clare Gardner
Shona Samuels
Catherine Carter
Lucy Davis

AFRIL staff
Iolanda Chirico, Manager (p/t)
Abi Brunswick, Advice Coordinator (f/t) until March 2013
Isabella Rossi, Volunteer Coordinator (p/t) until October 2012
Natalie Martin, ESOL Tutor
Adele Harris, ESOL Tutor
Karen Kenton, Yoga teacher
Brigitte Churrell, voluntary Sewing teacher
Ruth Michaels (Crèche and Reception Leader)
Catherine Carter and Jennifer Raven, Music teachers, Rainbow Club
Sana Dost and Aidan Stallwood, English and Maths teachers, Rainbow Club

Our amazing volunteers
Alan, Diane, Elsa, Ron, Barbara, Radka, Doreen, Rosa Brigitte, Sharon, Merveille, Mary,
Edward, Isabella, Garreth, Joana, Polly, Tama, Shona, Anthony, Anna, Hanna, Hannah,
Natalia, Ana- Doris, Paola, Jessica, Julie, Fatima, Tanya, Kiet, Jessica, Madagie, Payal
Phyllis, Usman, Louise, Ariam, Sophie, Maria Clara, Serena, Neelam, Alica, Farhiya, Lucy,
Barbara, Karette, Stella, Pamela, Roshni, Caroline, Abumbola, Precious, Jessica,
Chantelle, Savannah, Omozara, Avision, Elizabeth and Stella.
We would also like to thank the many individuals who donate their time and to the many
local churches who help out in variety of ways including donations of food, clothes, fabric
and individual donations of money to destitute clients.
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Our Services and Contact Information
Monday

Tuesday

W ednesday Thursday
Advice
(outreach)

Morning

Advice

Advice

Advice

Saturday

Advice

ESOL &
Crèche

Rainbow
Club
ESOL &
Crèche

ESOL &
Crèche

Yoga

Advice

Advice

Lunchtime
Food
distribution

Friday

Sewing
Advice

Afternoon

Advice

Advice
Immigration
Advice

Contact AFRIL
Action For Refugees In Lewisham
F3, Leemore Central Community Hub
Bonfield Road
Lewisham
London
SE13 5ES
Telephone:
020 8297 4111
General enquiries:
iolanda@afril.org.uk
Internet:
www.afril.org.uk
AFRIL is a registered charity: 1116344. Company Limited by Guarantee: 5819537
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